LAPEER COUNTY
BUILDINGS & GROUNDS/PARKS DEPARTMENT
255 Clay Street, Lapeer, Ml 48446
Phone (810)245-4794 Fax (810) 245-4180
www.lapeercountyweb.org
*VIS IT LAPEER COUNTY PARKS ON FACEBOOK*

Lapeer County Parks Department is now recruiting and accepting
applications for seasonal Lifeguards and Pool Attendants for Summer
2022 for both Torzewski County Park in Lapeer and General Squier
Memorial Park in Dryden! Fun in the Sun...and you get paid! Apply – or
share this great job opportunity!

Lifeguards need certification thru the Red Cross or other accredited
program. Pay for Lifeguards is $14.25 per hour. Lapeer County Parks
will pay for 1/2 of your certification cost when you start working
for us and the second 1/2 when you work thru Labor Day. If you
return next summer, you will receive $1.00 raise.
Pool Attendants need First Aid and CPR thru the Red Cross or other
accredited program and can be completed online. Pay for pool
attendants is $11.50 per hour. Lapeer County Parks will pay for ½
of your certification cost when you start working for us and the
second ½ when you work thru Labor Day. If you return next
summer, you will receive $1.00 raise.
To apply for either position call Julie at 810-245-4794 or apply
through Indeed or email: employment@lapeercounty.org
Important Certification Opportunities: There are some upcoming Red Cross Lifeguard
courses available, as follows: Livonia Community Recreation Center on February 19 or
March 28; or in Waterford being held on March 28th, April 24th or May 14th at 2800 Kettering
Drive, Waterford. Go to American Red Cross online and sign up today! (Hint, Google American
Red Cross Lifeguard Training and type in either location for available classes and to register).
NEW TRAINING OPPORTUNITY ADDED AT LAPEER COMMUNITY CENTER!

JOB DESCRIPTION

LAPEER COUNTY
PARKS AND RECREATION DEPARTMENT
LIFEGUARD

General Summary
Under the supervision of the Facility Manager and Head Guard, responsible for ensuring the
safety of facility patrons by educating, preventing, and responding to emergencies and
providing first aid care as needed.
Essential Functions
1. Recognize and respond according to training in emergencies
2. Enforce all aquatic facility policies, rules, and regulations.
3. Inspects the facility on a regular basis and report any unsafe conditions or equipment to
supervisor.
4. Provide minor first aid care in non-emergency situations.
5. Complete records and reports as required.
6. Participate in regular in-service training sessions.
Other Functions
7. Complete other duties as assigned
This list may not be inclusive of the total scope of job functions to be performed. Duties and responsibilities may
be added, deleted or modified at any time.

Employment Qualifications
Education: None required, high school diploma preferred.
Experience: None required, one season of lifeguarding preferred.
Other Requirements: Current Lifeguarding, CPR, and First Aid certifications. Decisionmaking skills and public relations skills preferred.
The qualifications listed above are intended to represent the minimum skills and experience levels associated
with performing the duties and responsibilities contained in this job description. The qualifications should not
be viewed as expressing absolute employment or promotional standards, nut as general guidelines that should
be considered along with other job-related selection or promotional criteria.

FLSA Status: Exempt
Worker’s Compensation Code:
Occupational Employment Statistical Code:

Job Description for Lifeguard (continued)—

Physical Requirements [This job requires the ability to perform the essential functions contained in this
description. These include, but are not limited to, the following requirements and working conditions.
Reasonable accommodations will be made for otherwise qualified applicants unable to fulfill one or more of
these requirements]:

Walks over uneven terrain to monitor facility and provide customer supervision.
Ability to climb several flights of stairs to monitor slide usage and provide supervision.
Ability to stand on feet for extended periods of time.
Ability to maintain concentrated attention for extended periods of time.
Working Conditions:
Works outside in varying weather conditions.
Exposure to environmental allergens such as grass, weeds and pollens.
Exposure to water purifying chemicals.

JOB DESCRIPTION

LAPEER COUNTY
PARKS AND RECREATION DEPARTMENT
POOL ATTENDANT
General Summary
Performs duties as a pool attendant as assigned. The Pool Attendant is responsible for the safe
operation and use of amusement rides, to include: Water play area pools; waterslide; pontoon
boat; splash pools; water fronts; and related amusement facilities.
Essential Functions
1. Operation of amusement rides, and assists with the general monitoring of facility usage
by the public.
2. Educates public on facility safety rules and enforces as necessary.
3. Picks up trash and maintains an orderly and customer friendly facility.
4. Reports observed facility safety issues to Head Guard or Facility Manager.
Other Functions
5. Other duties as assigned by the Facility Manager
This list may not be inclusive of the total scope of job functions to be performed. Duties and responsibilities
may be added, deleted or modified at any time.

Employment Qualifications
Minimum Qualifications:
a. Ability to accurately follow written and oral instructions, and ability to work
independently.
b. Stamina to perform essential functions while standing for most of shift.
c. Willingness to work flexible hours, including evenings and weekends.
d. Customer service ethic including neat appearance and professional attitude.
e. Ability to work together with other employees and managers to keep the
facility safe, clean and efficient.

Job Description for Pool Attendant (continued)—

Desired Qualifications:
First Aid and CPR Red Cross Certifications
The qualifications listed above are intended to represent the minimum skills and experience levels associated
with performing the duties and responsibilities contained in this job description. The qualifications should not
be viewed as expressing absolute employment or promotional standards, nut as general guidelines that should
be considered along with other job-related selection or promotional criteria.

FLSA Status: Exempt
Worker’s Compensation Code:
Occupational Employment Statistical Code:
Physical Requirements [This job requires the ability to perform the essential functions contained in this
description. These include, but are not limited to, the following requirements and working conditions.
Reasonable accommodations will be made for otherwise qualified applicants unable to fulfill one or more of
these requirements]:

Squatting, stooping, kneeling, in order to clean and inspect facilities.
Ability to climb several flights of stairs to monitor slide usage and provide supervision.
Ability to stand on feet for extended periods of time.
Ability to lift boxes and remove full trash bags from barrels.
Working Conditions:
Works outside in varying weather conditions.
Exposure to environmental allergens such as grass, weeds and pollens.
Exposure to equipment where risk exists of getting burned, bruised or scraped

